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Recruitment and Staffing

During the course of the year students were recruited to all 5 pathways:

Special Educational Needs  (SEN)

Specific Learning Difficulties  ( SpLD)

Social, Emotional & Behavioural Difficulties (SEBD)

Gifted Education  ( G. Ed)

Bilingual Learners

 

Despite a rapidly changing and uncertain environment with cuts in budgets, reduction of local authority and school staffing, recruitment has been kept at a reasonably  high level with students joining all 5 pathways this year and expert tutors joining the team.

We welcomed

Dr. Sonia Burnard as module tutor for SEBD.

Dr. Leena Robertson as module tutor for Bilingual Learners.

Sue Burgess as module tutor for Gifted Education

Pauline Sumner has been in post for two years now as module leader for SpLD.

 During the year a very exciting development occurred through the creation of a  new partnership with REAL Group who are delivering the National Award for SENCo Accreditation with Middlesex University.

They are also offering a 60 credit module on Assessment and Testing. 

 

Partnership arrangements were reviewed by the University during  the year and apart from minor additional procedures the system was viewed to be  of a high standard and the appointment, monitoring and training of staff was deemed to be exemplary.

Further developments have taken place in merging activities with MA Education. One aspect of this has been the development of online Hotseat discussions such as the current Role of the SENCo hosted by  Dr. Sarah Rosen Webb, one of our tutors on the Action Enquiry and Dissertation modules.

 

Executive Summaries and Examples

The system of publishing executive summaries of projects has been further developed and implemented. There are now over 30 published and teachers have been encouraged to contact previous researchers.  

 

Examples of Dissertation and Action Research reports are available now online.

 

Monitoring Progression and Completion Rates

Module leaders monitor progression  for students through  3 yearly formative feedback opportunities.  Module leaders are in regular e-mail contact  responding to students’ queries and concerns within a very short time frame. 

Students have commented on the speed and helpful nature of this level of contact in their feedback / evaluation.

Quality assurance and evaluation.

At the end of each module researchers are expected to return an evaluation commentary on the module. These have been collated and set on a database. The annual report for the TDA is published in the winter term.

 

Broadly so far in 2009-10 this has shown similar high levels of satisfaction and impact to previous years.  Most students ‘agree or strongly agree’ that the programme has been helpful, valuable and interesting as well as making students feel more confident in their professional role.

Students felt that they had acquired useful knowledge and skills and learnt more about their practice.  Most agreed that this improvement in skills had impacted positively on the learning experience for pupils but a few students felt that they had been unable to share their skills and increased knowledge with colleagues.  However some students reported examples of the modules improving outcomes at school level  with one student reporting that  her study had 'engineered a robust monitoring and evaluation culture to ensure that standards have been raised.'  

 

In addition, module leaders also analyse each module results. These show variations in pass rates, submission rates and deferrals. No pattern can be discerned because of the individuality of the modules and leadership. However, for  distance, part time programme rates are not outside of the normal when compared with other similiar programmes.  In addition, all the steps possible are taken to increase submission rates and quality (see below).

 

 

Analysis of Assignment Marks

In June 2010 an evaluation of assignments and marks took place for modules.

 

Conclusions are difficult to draw because of the low sample size of each module. All modules were taught by the staff for the first time.

 

1. Performance is largely dependent upon the candidate and the seriousness  with which they pursue their studies. This affects whether they participate, follow instructions and submit.

2. Illness, family issues and  teacher workload are major factors that affect participation, submission and sometimes quality.

 

3. Scholarship skills and language appears to have some affect on quality of assignments submitted.

 

4. Deferral and resubmission are correlated with lower marks and standards probably reflecting ongoing disadvantage of the candidates to secure high quality work by reason of external factors such as time, commitment or scholarship skills.

 

The review identified the following strategies in place for enhancing the quality of assignments:

 

Strategies to Improve Assignment Quality

 

The strategies to improve assignment quality include:

 

1. Module guides contain criteria and tasks.

2. Tutorial support offered earlier in the year of the students taking the module

3.  Closer liaison with  tutors to ensure consistency across pathways

4. Self-assessment sheets for modules explaining the criteria

5. Monitoring of progress of sections and  detailed feedback on units of work to students.

 

 

Online Learning Community

During the course of the year this has migrated to a new site at http://midwhebonline.org.uk/
 

This is  now ready to share a space with MA  Education. There has already been an increase in activity including new hotseat discussions on Gifted Education, Thinking Skills, and The Use of the Library/learning Resources. More hotseats are planned to enhance the programme.

 

Both MAs share common programmes for action enquiry and dissertations, which have developed useful materials and support conversations enhancing the quality of assignments.

 

The notion of “sharing knowledge” and “mutual support” from the community will be developed further during 2010-11.

 

 

Midwheb Management Committee

 

Midwheb management Committee has met every two months to identify needs, monitor provision and evaluate impact.

 

 

Conclusion

 

I look forward to discussing the programme and ways in which we might enhance the learning community for the MA Inclusive Education programme  online.

Ruth Green

Programme Leader

MA Inclusive Education

 


 BOS 2010 Report and on line conversation. Please add comments , observations and views.

 

 

 

 

 


 

